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Disclaimer

The findings and conclusions in this presentation are those of the author and
do not necessarily represent the views of the National Institute for
Occupational Safety and Health.
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Every Day in the United States...

9,000 16 137
workers suffer workers die from workers die from
disabling injuries work injuries work-related

illnesses




Origin of NIOSH

W T, e Occupational Safety and Health Act of 1970

December 29, 1970

i o . created NIOSH and OSHA

by authoriing enforcement of the standards developed under the Act; by
nasisting and encouraging the States in their efforts to nssure safe nod bealth-
ful working eonditions; by providing for research, Informatbon, education, and
tralning in the Seld of occupational safety and bealth ; and for otber purposes.

Be it enacted by the Senate and House of Representatives of the
United States of America in Oongreas assembled, That this Act may

e cited as the “Occupational Safety and Health Act of 18707, Oogupati cral
Safety snd
CONCRESSION AL FINDINGS AND FURPOSE Health Aot of

1570,

o ot T T T e e U.S. federal agency that conducts research and

Joss, medical expenses, and disability compensation payments.
(b) The Congress declares it to be its purpose lns.pnhr.}', through

the exercise of its powers to regulate commerce among the several .

States and with foreign nations and to provide for the general welfare,

to assure so far as possible every working man and woman in the

Nation safe and healthful working conditions and to preserve our

human resources— 3 5
(1) by encouraging employers and employees in their efforts

in . . .

to reduce the m?mahr of occupational safety and health hazards

e T T S iniurv and illness
employees to institute new and to perfect existing programs for °
providing safe and healthful working conditions;

(2) by providing that employers and employees have ssparate
but dependent responsibilities and rights with respect to achiev-
ing safe and healthful working conditions;

(3) by authorizing the Secretary of Labor to set mandatory
oceupational s fety and health standards applicable to businesses
affecting interstate commerce, and by creating an Oceupational
Safety and Health Review Commission for carrying out adjudi
eatory functions under the Act;

(4] by building upon advances already made through employer
and employee initiative for providing safe and healthful workiug
conditions; 3

(5) by providing for research in the field of occupational
safety and health, including the psychological factors involved,
and by dn-oloslnF innovative methods, techniques, and
approaches for dealing with ococupational safety and health
problem

(6) by exploring ways to discover latent disenses, establishing = =
causl connections between diseases and work in environmental fl | f I n | f n h I h n
conditions, and conducting other research l\']allnf to health é;mh
lems, in recogmition of the fact that cecupational health stan 5
present problems often different from those involved in cocupa-

i et il s transfer that knowledge into practice.

tional capacity, or life expectancy as a result of his work
experience ;

8) by providing for training programs to increase the cum-
ber and competence of |mnnn:r§ engaged in the field of occupe-
tional safety and health;

Mission: Todevelop new knowledge in the




Research & Recommendations

Department of
Health and Human Services
(HHS)

Centers for Disease
Control and Prevention

National Institute for
Occupational Safety
and Health (NIOSH)

Regulation & Enforcement

Department of Labor
(DOL)

Mine Safety Occupational
and Health |Safety and Health
Administration | Administration
(MSHA) (OSHA)




NIOSH Activities

= Surveillance/Epidemiology
= Field Studies

= Laboratory Studies

= Exposure Measurement

= Control Technology

=  Protective Equipment

=  Emergency Response

= Training

= |nformation Dissemination



Al/AN Workers

2,901,365

American Indian/Alaska
Native workers 1

42% more likely to be
employed in a high -risk
occupation 2

TNIOSH “Employed Labor Force” (ELF) system, based upon Bureau of Labor Statistics (BLS) Current Population Survey (CPS) Query
2 Steege A, Baron S, Marsh S, Menendez C, Myers J [2014]. Examining Occupational Health and Safety Disparities Using National Data: A
Cause for Continuing Concern. Am J Ind Med 57:527-538.




Al/AN Workers

Tribes arecoftentthe
largest employer in
the community

& Limited research on OSH
. initiatives in Tribal
Communities




NIOSH AI/AN Initiative

Partner with Al/AN communities, tribal-serving organizations and partners to
provide occupational safety and health support.




Improving Worker Safety and Health among American
Indians/Alaska Natives: 2015 Partnership Workshop

_§ .

American Indian and Alaska Native Partnership
2015 Workshop

The Improving Worker Safety and Health Among American Indians/Alaska Natives: Partnership Workshop was held August 17-18
2015 at the University of Colorado Anschutz Medical Campus. The event brought together members from many

tribes across the U.5., as well as representatives from NIOSH and academia to discuss how to improve worker health and safety
in tribal communities.

+ Partnership Agenda

« Partnership Workshop Summary

+ Partnership Workshop Challenges, Solutions, and Resources




Site Visits o msomer e

Aug 2015: Navajo Nation

Nov 2015: Shoshone-Bannock Tribes
Jan 2016: Oklahoma City Area
Spring 2016: Alaska Area

Summer 2016: Albuquerque Area
Spring 2017: Bemidji Area

XN N X X X




~ 'ublic Health Law

Office for State, Tribal, Local and Territorial Support

Centers for Disease Control and Pravention

Selected Tribal Laws Related to
Occupational Safety and Health

Arnerican Indian and Alaska Mative tribes & e sov ereign nation s that maintain a gov ernmert-ro-
ZOVErNIMENt relationship with the United $tates® There are currently 567 federdly recognized tribes
throughout the contiguous United 3tates and Alaska? In addition to exercising political sovereignty,
tribes exercise culturd sovereigrty through traditions and religious practices unigue to each tribe’s
histary and culture ® Culturd sovereigrty “encompasses the spiritud, emotional, mertal, and phy sical
aspects’ of Mative people’slives and is afoundation ta tribal exercise of political sovereignty.®

&5 sovereign nations, tribes have inherent authority to protect the public hedth and welfare of their
citizens and “to make their own laws and be ruled by themn.*?Thus, inthe context of occupational safety
and health, tribes have the autharity to promate occupational safety and health using methods most
appropriatefor their communities® Tribes have exercised this authority by passing |aws related to
occupational safety and heatth and by providing occupational safety and health services through tribal
Fgencies and programs”

This docurnent offers examples of selected tribal laws related to occupational sfety and health, These
lawrs can be referenced by jurisdictions interested in developing or updating their own occupadional
safety and health laws.® While tribal codes sormetim es incorporate federal or state occupationa safety
and health laws by reference, this docurnent does not provide an overview of state or federd
occupational safety and health laws The following tribal lzws provide examples of occupaional safety
and health codes, |aws specific to certan industries or activities, child labor laws, andworkers'

COM PEnSatian |aws.

Faor moreinformation about accup ational safety and hedth, visit COC's National Institute far
Occupaional $afety ahd Hedthwebsite.

Occupational safetyand Health Codes

Tribal codes offer examples of occupational sahety and headth |2ws that seek to prevent and mitigate
occupational injuries, ilnesses, and fatalities? Often these |aws establish atribd occupational safety and
health azency or commissan,™ occupationa health and safety standards, ' and they also allove for the
inspection and enfor cement of these standards for triba and other employers. 2

Centers fol ase Control and Prevention

Office for State, Tribal, Local and Territorial Support

National Indian
Health Board

Grant Funding Available for
Occupational Health and Safety
Projects in Agriculture or Forestry

The High Plains Intermountain Center for
Agricultural Healthand Safety (HICAS) at Colorado
State University is accepting applications for
projects related to improving the health and safety
of those working in agriculture or forestry within
the HICAHS region (Colorado, Montana, North
Dakota, South Dakota, Utah, Wyoming).




# Workplace Safety and Health
Topics

American Indian and Alaska
Mative Initiative

AlFAN Workers
Outreach

Resources

Contact Us

AIFAN Program Manager:
Elizabeth Dalsey

Health Communication

/
Fromoting productive workplaces fM'
through safely and health research [/

American Indian and Alaska Native Initiative

In 2013, NIOSH launched an initiative to partner with American Indians and
Alaska Matives (AI/AN) communities, organizations, and other stakeholders to
identify priority issues, conduct outreach, and determine how MNIOSH could best
provide occupational safety and health support to tribal communities. The main
goal of the initiative is to build and strengthen tribal occupational safety and
health capacity to ensure workers make it home safely and healthily to their
families and communities every day. All activities are coordinated with the U.s.
Centers for Disease Control and Prevention's Center for State, Tribal, Local, and

Territorial Support (CSTLTS).

As sovereign nations, AI/AN tribes maintain a government-to-government

relationship with the United States. There are currently 567 federally recognized
tribes across the U.5.M Over 5.4 million Al/AN live across the United States,
comprising about 2 percent of the population.® Twenty-two percent of Al/AN

Spedialist live on reservations.
NIOSH Western States Division
edalsey@cdc.gov AlfAN workers account for 2.7 million or 1.8% of the total U.5. worlkforce.®
303-236-5955 These workers are employed in a wide variety of occupations with the highest
numbers in office and administrative support, sales and related occupations, e e O @ £ R
management, transportation and material moving, and food preparation and ) e et e (7 e 7
serving.® Many workers are also employed through tribal enterprises such as RIOSH
Follow NIOSH medical care, housing, manufactured products, food production, livestock, and
a tourism. Tribes are often the largest employer in the community.
s Flickr Al/AN Workers Outreach Resources & Publications
() PBinterest
) Twitter
Join the listserv to receive [11 Indian Entities Recognized and Eligible to Receive Services From the United State Bureau of
M vouTube research updates, links to worker Indian Affsirs, Fed. Reg 21, 86 jun= 11.2017) BB [4




Building Bridges to Enhance the Well-Being of Al/AN
Workers Workshop

Objectives:
= |dentify safety and health priorities for Al/AN workers

= Contribute to the development of an Al/AN worker safety and health
strategic plan

= Meet and network with Tribal, academic, and government partners to
discuss common worker safety and health issues and solutions

= Learn about resources, funding opportunities, data sources, and
surveillance systems to develop worker safety and health iniatitives



Planning Committee

= Casey Crump, IHS =  Mike Flynn, CDC/NIOSH

=  Cortney Cuff, CHWE =  Connie Giroux, IHS

= Liz Dalsey, CDC/NIOSH =  Sarah Hatcher, CDC/NIOSH
= Katelynn Daniells, CDC/NIOSH = Kyla Retzer, CDC/NIOSH

= Robert Foley, NIHB = Andrea Steege, CDC/NIOSH

=  Constance Franklin, CDC/NIOSH



Thank you!

Elizabeth Dalsey
303-236-5955
edalsey@cdc.gov

For more information, contact CDC
1-800-CDC-INFO (232-4636)
TTY: 1-888-232-6348 www.cdc.gov

The findings and conclusions in this report are those of the authors and do not necessarily represent the
official position of the Centers for Disease Control and Prevention.
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